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	Polasaí Do Chosaint Leanaí Child Protection Policy



Réamhráiteas
Tá an polasaí seo bunaithe ar na Nósanna Imeachta maidir le Caomhnú Leanaí 2011 agus Tús Aite do Leanaí 2011. Tá an athbhreithniú seo déanta anois bunaithe ar an méid atá leagtha amach dúinn i Nósanna Imeachta um Chosaint Leanaí do Bhunscoileanna agus Iar-bhunscoileanna 2017 agus ar chearta Leanaí a Fhiosrú atá foilsithe ag Oifig an Ombudsman do Leanaí. Rinne athbhreithniú bliantúil ar an bpolasaí seo achan bhliain. Tá se mar dhualgas ar Bhord Bainistíochta na scoile a chinntiú go mbíonn an athbhreithniú seo déanta ar an bpolasaí seo gach bliain agus go mbaintear úsáid as na teimpléid éigeantaí reatha agus go mbíonn athbhreithniú cruinn déanta ar na seicliostaí a ghabhann leo.  Rinneadh athbhreithniú ar an bpolasaí seo le linn Mí Márta 2023 mar chuid d’uaireanta Páirc Uí Chrócaigh. Bhí an fhoireann uilig páirteach ann. Tá an polasaí athbhreithnithe seo curtha ar shuíomh na scoile, cuireadh in iúl do phobal na scoile agus tugadh deis do gach páirtí é a léamh agus moladh ar bith a thabhairt d’oifig na scoile.
This policy is based on the Child Protection Procedures 2011 and Children First 2011. This review has now been carried out based on what has been set out for us in the Child Protection Procedures for Primary and Post-Primary Schools 2017 and Investigating Children's rights published by the Office of the Ombudsman for Children. This policy is reviewed annually each year. It is the duty of the school's Board of Management to ensure that this policy is reviewed every year and that the current mandatory templates are used and that the accompanying checklists are accurately reviewed. This policy was reviewed during March 2023 as part of Croke Park hours. This revised policy has been posted on the school's website, the school community has been informed and all parties have been given the opportunity to read it and give any suggestions to the school office.

Réasúnaíocht
Cuireadh an polasaí seo le chéile mar, de réir an dlí, caithfidh polasaí cosaint leanaí a bheith leagtha amach ag gach scoil. Taispeánann sé seo go dtuigeann an Bord Bainistíocht agus foireann na scoile an tábhacht atá le cosaint leanaí. Beidh a fhios againn cad iad na céimeanna le glacadh má tharlaíonn eachtra sa scoil nó má thagann páiste againn ag inse faoi eachtra a tharla taobh amuigh den scoil. Beidh muid ag faire go dícheallach ar mheabhairshláinte an pháiste freisin.
This policy was put together because, according to the law, every school must have a child protection policy. This shows that the Management Board and the school staff understand the importance of child protection. We will know what steps to take if an incident occurs at school or if a child comes to us telling us about an incident that happened outside the school. We will also diligently monitor the child's mental health.

Meon na Scoile
Is é cothromaíocht do gach uile pháiste sa scoil ár meon sa scoil agus go n-éireoidh go geal leo in atmaisféar a mhothaíonn sábháilte don pháiste.  
Balance for each and every child in the school is our mindset in the school and that they will succeed in an atmosphere that feels safe for the child.

Aidhmeanna
· Go mbeidh a fhios ag an Bhord Bainistíochta agus foireann na scoile , sé sin, múinteoirí, cúntóirí , rúnaí agus airíoch, cad iad na céimeanna le glacadh dá dtiocfadh páiste chucu ag nochtadh eolais faoi eachtra a tharla dóibh sa scoil nó taobh amuigh den scoil.
· Gur mothaíodh na páistí go dtig leo labhairt le duine d’fhoireann na scoile má bhíonn rud éigin ag cur isteach orthu agus cuidiú de dhíth orthu.
· Go bhfaighidh foireann na scoile tuilleadh eolais faoi na comharthaí le hamharc amach fá choinne i bpaiste a bhfuil rud éigin ag cur isteach orthu agus cén dóigh le déileáil leis.

· That the Board of Management and the school staff, that is, teachers, SNA’s, secretary and caretaker, will know what steps to take if a child comes to them disclosing information about an incident that happened to them in school or outside the school .
· That the children were made to feel that they can talk to one of the school staff if something is bothering them and they need help.
· That the school staff get more information about the signs to look out for in a child, when something is bothering them and how to deal with it.

Treoirlínte
1:0 Duine Chaidrimh Ainmnithe a cheapadh
Tá Gabriel Ó Míochain ceaptha ag an mBord mar Dhuine Caidreamh Ainmnithe. 
Tá Sinead Ui Eochaidh ceaptha mar Leas Dhuine Caidrimh
Tá na daoine thuas luaite ceaptha ó 2023. Agus beidh an t-eolas seo curtha os comhair an Bhoird ag an gcéad Chruinniú Boird i mbliana.

The Board has appointed Gabriel Meehan as Designated Liaison Person.
Sinead Haughey has been appointed as Deputy Liaison Officer
The people mentioned above have been appointed from 2023. And this information will be presented to the Board at the first Board Meeting this year.

2:0 Feidhmeanna agus Freagracht
Ról an Bhoird
An príomh fhreagracht atá ag mBord Bainistíocht nó na daltaí a chosaint.
Is iad seo a leanas na freagrachtaí atá ag an Bhord Bainistíocht
(1) Céimeanna soiléir a bheith leagtha amach a gcaithfidh múinteoirí agus foireann na scoile uilig cloí leo má tá siad amhrasach nó má nochtann paiste eolas a thabharfadh le fios gur bhféidir go bhfuil sé nó sí i mbaoil mhí-úsáid leanaí.
(2) Baill sinsearach den fhoireann a cheapadh a bheadh freagrach as cosaint leanaí. I gcás scoil s’againne, is é an príomhoide Gabriel Meehan a bheidh na dualgais seo air. Tá sé mar dhualgas uirthi cinntiú go leanfar na céimeanna cuí do thuairisciú sa dóigh is go ndéanfar cásanna amhrasach de mhí-úsáid leanaí a sheoladh láithreach chuig an Bhord Sláinte áitiúil nó chuig an Gharda Síochána 
(3) An polasaí a chur ar fáil d’fhoireann na scoile agus do Choiste na dtuismitheoirí.
(4) Súil a choinneáil ar dhul chun cinn páiste a mheastar go bhfuil siad i gcontúirt.
(5) Cuir le cosc mí-úsáid leanaí trí soláthar an churaclaim.
(6) Traenáil in-seirbhíseach do mhúinteoirí agus baill den bhord bainistíochta a chur chun cinn agus a chinntiú go bhfuil eolas maith acu ar ceisteanna agus céimeanna a bhaineann le cosaint leanaí agus go bhfuil an teasta ‘Children First’ suas chun data (le huasdatú achan trí bliana).
(7) Go mbeidh céimeanna soiléir scríofa síos acu a bhaineann le cad iad na céimeanna a ghlactar má dhéantar líomhain ar cheann d’fhoireann na scoile.

The main responsibility of the Board of Management is to protect the students.
The following are the responsibilities of the Board of Management
Clear steps have been laid out that all teachers and school staff must follow if they are suspicious or if a child reveals information that would indicate that he or she may be at risk of child abuse.
1. Appoint senior members of staff who would be responsible for child protection. In the case of our school, the principal Gabriel Meehan will be responsible for these duties. It is her duty to ensure that the appropriate reporting steps are followed so that suspected cases of child abuse are sent immediately to the local Health Board or the Garda Síochána
2. Make the policy available to the school staff and the parents' Committee.
3. To monitor the progress of a child who is considered to be at risk.
4. Contribute to the prevention of child abuse through the provision of the curriculum.
5. To promote in-service training for teachers and members of the management board and to ensure that they have good knowledge of issues and steps related to child protection and that they have an up to date certificate of the Children First course (to be updated every 3 years).
6. That they have clearly written down steps related to what steps are taken if an allegation is made against one of the school staff.


Ag déileáil le líomhain mí-úsáid leanaí in aghaidh fostaí scoile.

Is é Cathaoirleach an Bhord Bainistíochta atá freagrach as déileáil le seo.
Nuair a fhaigheann an Cathaoirleach amach faoi líomhain mí-úsáid in aghaidh fostaí scoile, ba chóir don Cathaoirleach eolas a thabhairt don fhostaí go príobháideach faoi na nithe seo.
1. Gurbh amhlaidh go bhfuil líomhain déanta ina (h)aghaidh
2. Nádúr na líomhna
3. Cé acu an tuairisc faoin ngnó tugtha ag an Duine Caidrimh Ainmnithe don Bhord Sláinte cuí nó nach bhfuil.
Ba chóir den líomhain scríofa nó aon doiciméadú ábhartha eile a thabhairt don fhostaí. 
Ba chóir iarraidh ar an bhfostaí freagra ar an líomhain i scríbhinn don Bhord Bainistíochta faoi cheann aimsire a luaitear.
Ba chóir a insint din fhostaí go gcaithfí an míniú a thabharfadh sé/sí don Bhord Bainistíocht a thabhairt don F.S.S. ina dhiaidh sin fosta.
Ag an gcéim seo, ba chóir a mheabhrú gurb é an rud is tábhachtaí nach gcuirtear aon pháiste i gcontúirt gan riachtanais. 
Ba chóir do Chathaoirleach an Bhoird aon gníomh cosanta atá riachtanach a dhéanamh go práinneach.
Ba chóir na gníomhartha seo a bheith i gcomhréir leis an gcontúirt atá siad ann agus níor chóir go gcuirfidís pionós mí-réasúnta ar an bhfostaí, ó thaobh airgead nó ar mhodh eile, mura gá é chun páistí a chosaint.
Más é tuairim an Chathaoirligh go n-éilíonn líomhain gníomhú láithreach, ba chóir don Chathaoirleach, thar ceann an Bhoird bainistíochta, a ordú don fhostaí fanacht as láthair ón scoil láithreach bonn. Muna bhfuil an Cathaoirleach cinnte go n-éilíonn nádúr na líomhaintí as láithreacht an fhostaí ón scoil fad is a bhíonn an gnó a iniúchadh, ba chóir dó/dí dul i gcomhairle leis an mbainisteoir um Chúram Leanaí san F.S.S. áitiúil agus/nó leis an Gharda Síochána chun comhairle a fháil faoin ghníomhú a mheasfadh na húdaráis seo a bheith riachtanach. I ndiaidh na gcomhairlí seo, ba chóir don chathaoirleach aird chuí a thabhairt ar an gcomhairle a bhíonn faighte aige.
Mheasfaí aon as láithreacht fostaí mar chead scoir riarthach le pá agus ní mar fhionraíocht. Ní thabharfadh cead scoir dá leithéid le tuiscint go raibh an fostaí scoile ciontach ar aon mhodh. Má théitear i muinín cead scoir dá leithéid, ba chóir teagmháil a dhéanamh leis an Roinn Oideachais agus Scileanna maidir le (a) ceadú foirmiúil do chead scoir ar phá an fhostaí, (b) cead na Roinne chun ionadaí a fhostú 



Dealing with an allegation of child abuse against a school employee.

The Chairperson of the Management Board is responsible for dealing with this.
When the Chairperson finds out about an allegation of abuse against a school employee, the Chairperson should inform the employee privately about these matters.
1. That an allegation has been made against her
2. Nature of the allegation
3. Whether the report about the business given by the Nominated Contact Person to the Health Board is appropriate or not.
The written allegation or any other relevant documentation should be given to the employee.
The employee should be asked to respond to the allegation in writing to the Board of Management by a specified time.
The employee should be told that the explanation he/she would give to the Management Board would have to be given to the F.S.S. afterwards also.
At this stage, it should be remembered that the most important thing is that no child is unnecessarily put at risk.
The Chairperson of the Board should take any necessary protective action as a matter of urgency.
These actions should be proportionate to the danger they present and should not unreasonably punish the employee, in terms of money or otherwise, unless it is necessary to protect children.
If the Chairperson is of the opinion that an allegation requires immediate action, the Chairperson, on behalf of the Management Board, should order the employee to remain absent from the school immediately. If the Chairperson is not sure that the nature of the allegations requires the employee's presence from the school while the business is being investigated, he/she should consult the Child Care manager in the F.S.S. local and/or the Garda Síochána for advice on the action these authorities may deem necessary. Following this advice, the Chairperson should pay due attention to the advice he has received.
Any absence of an employee would be considered administrative leave with pay and not suspension. Such leave of absence would not imply that the school employee was guilty in any way. If such severance leave is relied upon, contact should be made with the Department of Education and Skills regarding (a) formal approval of severance leave on the employee's wages, (b) the Department's permission to hire a representative.
Ról an Fhoireann Scoile
Ta sé tábhachtach go ndéanfaidh foireann na scoile, sé sin, na múinteoirí agus cúntóirí cinnte go bhfuil socruithe déanta chun paistí a chosaint. Caithfidh siad na treoirlínte atá leagtha amach i gcaibidil a 3,4 agus aguisín 1 de Children First a léamh chomh maith le caibidil a 2, Nósanna Imeachta um Chosaint Leanaí do Bhunscoileanna agus Iar-bhunscoileanna 2017 a bheith ag gach duine den fhoireann.

Ag déileáil le heolas a nochtann páiste
Is cinnte go mbeadh páiste a mí-úsáideadh faoi strus mothúchánach agus gur b’fhéidir gurbh é/í ball de fhoireann an t-aon duine fásta a mbeadh sé/sí sásta iontaoibh a chur ann/inti. Ba chóir a bheith an-chúramach gan aon dochar a dhéanamh don iontaoibh sin. 
Seo a leanas an chomhairle a thairiscint do phearsa scoile a nochtann páistí eolas faoi mhí-úsáid dóibh:
· Éist leis an bpáiste
· Ná cuir treoir cheisteanna ar an bpaiste agus ná déan moltaí.
· Cuir an paiste ar a s(h)uaimhneas ach ná tabhair aon ghealltanas dó/di.
· Na cuir bac ar haiste agus é/í ag cuimhniú ar eachtraí suntasacha.
· Ná lig don scéal dul I bhfeidhm ort as cuimse.
· Mínigh dó/di go mb’fhéidir go gcaithfear tuilleadh cuidiú a lorg.
· Déan an díospóireacht a chlárú go cruinn agus coinnigh an taifead.
· Ba chóir an t-eolas seo a chur in iúl don Duine Caidrimh Ainmnithe ansin.
· Ba chóir taifead na díospóireachta a thabhairt don D.C.A. lena chois.

The role of the School Staff
It is important that the school staff, that is, the teachers and SNA’s, make sure that arrangements have been made to protect children. All staff must read the guidelines set out in chapters 3,4 and appendix 1 of Children First as well as chapter 2, Child Protection Procedures for Primary and Post-Primary Schools 2017.

Dealing with information disclosed by a child
A child who has been abused will certainly be under emotional stress and the only adult he/she would be willing to confide in may be a member of staff. Great care should be taken not to harm that trust.
The following is the advice to offer a school person to whom children disclose information about abuse:
• Listen to the child
• Do not ask guide questions to the child or make suggestions.
• Put the child at ease but don't make any promises.
• Do not interrupt while he/she is remembering significant events.
• Don't let the story affect you deeply.
• Explain to him/her that further help may need to be sought.
• Register the debate accurately and keep the record.
• This information should then be communicated to the Nominated Contact Person.
• The record of the debate should be given to the D.L.P.

Ag aithint comharthaí mí-úsáid féideartha

Ba chóir do mhúinteoirí agus foireann eile na scoile iad féin a dhéanamh eolach ar ábhar caibidil a 3,4 agus aguisín 1 de Children First a léamh chomh maith le caibidil a 2, Nósanna Imeachta um Chosaint Leanaí do Bhunscoileanna agus Iar-bhunscoileanna 2017., a dhéanann cur síos ar comharthaí mí-úsáid féideartha. Níor chóir comhartha amháin a ghlacadh mar fhianaise go bhfuil mí-úsáid leanaí i gceist.
Ba chóir do phearsanra scoile tagairt a dhéanamh do leabhar Children First má tá siad imníoch. Ba chóir leo labhairt ansin leis an D.C.A.

Luaitear na heiseamláirí seo mar chinn a bheadh ina ábhair imní réasúnta.

· Eolas sainiúil ón bpaiste gur mí-úsáideadh é/í
· Cuntas ó dhuine a chonaic an paiste a m(h)í –úsáid.
· Fianaise, mar ghortú nó iompar, atá ag teacht le mí-úsáid agus le míniú chomh chiontach chomh maith ach ina bhfuil comharthaí chomhthacaíochta ag baint leis a threisíonn an imní gur cás mí-úsáid é-mar shampla, patrún gortaithe, míniú dochreidte, comharthaí eile mí-úsáid, Srl
· Fianaise chomhsheasmhach thar thréimhse ama go bhfuil neamart mothúchánach nó fisiceach á dhéanamh sa pháiste.

Recognizing signs of potential abuse
Teachers and other school staff should familiarize themselves with the content of chapter 3,4 and appendix 1 of Children First by reading chapter 2, Child Protection Procedures for Primary and Post-Primary Schools 2017., which describes signs of potential abuse. A single sign should not be taken as evidence of child abuse.
School personnel should refer to the Children First book if they are concerned. They should then speak to the D.C.A.

These examples are cited as ones that would be of reasonable concern.
• Specific information from the child that he/she has been misused
• An account from someone who saw the child he/she used.
• Evidence, such as injury or behaviour, which is consistent with abuse and an equally culpable explanation but which has corroborating signs that reinforce the concern that it is a case of abuse - for example, a pattern of injuries, an implausible explanation, other signs of abuse, etc.
• Consistent evidence over a period of time that the child is being emotionally or physically abused.



Ról an Duine Caidreamh Ainmnithe
· Is é an ról ag an D.C.A. nó tuairisc a scríobh faoin eolas a tugadh dóibh faoi mí-úsáid leanaí. 
· An t-eolas seo a chur ar aghaidh chuig an F.S.S (TUSLA). áitiúil.
· Muna féidir teagmháil a dhéanamh leis an F.S.S (TUSLA)., caithfidh sé/sí teagmháil a dhéanamh leis an nGarda Síochána. Tá se mar dhualgas ar an D.C.A., Bord Bainistíocht na scoile a chur ar an eolas faoi theagmháil ar bith a rinneadh leis an F.S.S.(TUSLA)/ Gardaí
· Caithfear an t-eolas seo a bheith curtha i miontuairiscí cruinniú an Bhord Bainistíochta.
The Role of the Designated Liaison Person
· The role of the D.C.A. or write a report about the information they were given about child abuse.
· Forward this information to the F.S.S (TUSLA). local.
· If the F.S.S. (TUSLA) cannot be contacted, he/she must contact the Garda Síochána. It is the duty of the D.C.A., the Board of Management of the school to inform of any contact made with the F.S.S.(TUSLA)/ Gardaí
· This information must be included in the minutes of the Board of Management meeting.


Comhdhálacha um Chaomhnú Páistí
Má chuireann an F.S.S. iarratas chuig an D.C.A. ag iarraidh go mbeidh fostaí scoile i láthair ag Comhdháil um Chosaint Páistí, ba chóir go rachadh an D.C.A. i gcomhair leis Cathaoirleach an Bhoird. Is féidir leis an gcathaoirleach fáil amach ón F.S.S (TUSLA) cad chuige a bhfuil gá le seo. Íocfaidh an Roinn Oideachas agus Scileanna, nuair a fhaigheann siad litir ón F.S.S., d’ionadaí agus costais.

· De ghnáth, dhéanfadh duine a bheadh ag freastal ar chomhdháil um Chaomhnú Páistí tuairisc a sholáthar don chomhdháil.
· Tá se de cheart ag fostaí na scoile labhairt le Cathaoirleach na Comhdhála roimh ré le treoir a fháil má ta imní orthu a bheith i láthair i gcuideachta na dtuismitheoirí.
· Déanfaidh an chomhdháil moltaí agus gníomhaíochtaí a leagan amach do phleanáil don pháiste agus don teaghlach sa todhchaí.
· Tá sé mar dhualgas ar an fhostaí scoile má iarrtar orthu súil níos geire a choinneáil ar iompar an pháiste, mar shampla, breathnú ar idirghníomhú le piaraí, dul chun cinn ar scoil srl.

Child Protection Conferences
If the F.S.S. application to the D.L.P. wants a school employee to be present at a Child Protection Conference, the D.L.P should go. together with the Chairperson of the Board. The chairperson can find out from the F.S.S (TUSLA) why this is necessary. The Department of Education and Skills, on receipt of a letter from the F.S.S., will pay your representative and costs.

• Normally, someone attending a Child Protection conference would provide a report to the conference.
• The school employee has the right to speak to the Chairperson of the Conference in advance for guidance if they are concerned about being present in the company of parents.
• The conference will outline recommendations and activities for planning for the child and the family in the future.
• It is the duty of the school employee if they are asked to keep a closer eye on the child's behaviour, for example, look at interaction with peers, progress at school .etc

Impleachtaí Riaracháin.

Feitheoireacht
Le cinntiú go mbeidh na paistí sábháilte go fisiciúil agus go corraitheach beidh múinteoir i gcónaí ag feitheoireacht sa rang agus sa chlos. Má bhíonn ar an múinteoir an seomra ranga a fhágáil, ar feadh tamall gairid, tá rialacha iompar leagtha amach sa rang. Beidh múinteoir i gcónaí i láthair má thagann oiliúnóir na scoile le hoibriú leis na paistí. Déanfar cinnte go bhfuil a fhios ag an oiliúnóir gur an múinteoir a chaithfidh déileáil le paiste atá mí-mhúinte.

Impleachtaí Curaclam
Múinfear ceachtanna do na paistí chun sábháilteacht agus féinmheas a fhorbairt fríd na cláranna atá leagtha amach sa churaclam-O.S.P.S., Bí Sábháilte agus O.C.G.

Supervision
To ensure that the children will be physically safe , a teacher will always be supervising in the class and in the yard. If the teacher has to leave the classroom, for a short time, rules of behaviour are set out in the class. A teacher will always be present if someone from outside the school comes to work with the children. It will be ensured that this person knows that it is the teacher who has to deal with a child that is misbehaving.

Curriculum Implications
The children will be taught lessons to develop safety and self-esteem through the programs set out in the curriculum-SPHE, Be Safe, Walk Tall and RSE.

Polasaithe scoile a bhfuil ceangail acu le Polasaí Cosaint Leanaí
· Cód Iompar
· Frith-Bhulaíocht
· Tinrimh
· Oideachais Caidreamh agus Gnéasachta
· Imeachtaí Spóirt/Turais Scoile
· Maoirseacht
· Plean Freagartha Scoile 
· Polasaí Covid.
· Measúnú Riosca Scoile
· Ráiteas um Chumhdach Leanaí


Athbhreithniú
Déanfar athbhreithniú ar an bpolasaí seo arís ag tús na scoilbhliana 2023. Beidh foireann na scoile agus an Bord bainistíochta freagrach as. Cuirfear na tuismitheoirí ar an eolas faoin athbhreithniú chomh maith tré úsáid a bhaint as suíomh na scoile.
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Rinneadh athbhreithniú ar an bpolasaí seo le linn Mí Feabhra 2025. Cuireadh os comhair Bord Bainistíocht na scoile ar an 12/02/2025
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